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2 Ernest Bevin College

Letter from Chair of Governors
Ernest Bevin College is a boys’ school with a unique history that provides an aspirational multicultural education in the heart of London. It is situated in a quiet, leafy, residential area between
Tooting, Wandsworth Common and Balham.
The 1170 students come from a host of
backgrounds and we celebrate this diversity
in all that we do. Our parents have the
highest aspirations for their children. Our
equally multi-cultural staff reflect our
community and aspire to provide the best
education possible.
Our location places us in the second
highest percentile for advantage, but the
profile of the students tells a different
story with them being in the lower
percentile for disadvantage. The number
of EHCP students is around 20 which is
comparatively low for the area with around
120 students in receipt of support for
additional needs.
The staff and governors of the College are
acutely aware of the apparent differential
of location and pupil profile affluence and
seek to maximise every opportunity and
advantage available to ensure our boys
leave school well equipped to embrace the
next stage of their life.
As a boys’ school, the headline performance
tables can be misleading, though we expect
the next Principal to be taking the College
above these results. However, it is also fair to
point out, that when compared with boys’
national Progress 8, the College at -0.19
outperforms the boys’ average.
For many years the College has been
‘Outstanding’ with a special focus on
STEM subjects. It is a six form entry school
with 180 students admitted to each year
group. Of these, 60 are chosen according
to their performance in the Wandsworth
Year 6 Tests. The last Ofsted just over a
year ago graded the College as RI, but we
are confident that the work we have done
over the last year has done much to bring
about improvement.
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We expect this year’s results to
demonstrate that the College is now
above National Average for “All Schools”,
not just boys in Progress 8. We expect the
next Principal to restore the College to the
forefront of achievement in the borough
of Wandsworth, where it remains currently
an LA school.
The College has an SLT of six including
the Principal. There are currently two
vacancies of Vice Principal and Assistant
Principal which the newly appointed
Principal will have the opportunity to
appoint. This is a great chance for her or
him to shape their team.
The subjects are arranged in Departments
each with an internal structure led by a
Head of Subject. Many subjects show
a trend of achievement in the top 40%
nationally, especially in the STEM subjects.
The College recognises the importance of a
broad, balanced curriculum which includes
practical, sporting and creative subjects.
We are particularly proud of the fact that
the vast majority of our students study a
modern foreign language; a testament
to their aspiration to follow a demanding
programme of learning.
Over 70% of students continue into
the Sixth Form which has around
300 students. Most go on to Higher
Education or apprenticeships with top
companies. Last year over 100 took up
university places with subjects such as
mathematics, sciences, engineering and
economics heavily represented.

This is a school that is immensely proud of
every one of our students. Every student
is treated with respect and as a unique
individual and the successful Principal will
be expected to strive to create an inclusive
school in which the learning, emotional
and aspirational needs of our boys are met.
The pastoral care in the College is second to
none and all students, staff and parents are
embraced as part of the Family of Bevin.
Once term begins, we strongly encourage
visits to the College, where we will arrange
a warm welcome and provide a guided tour
whilst respecting COVID-19 requirements.
Please email Fiona Wilkins at fwilkins@
ernestbevin.london to book a visit during
the week of the 7th September 2020. For
a confidential conversation about the
position please contact Catherine Carroll,
Acting Chair of Governors at ccarroll@
ernestbevin.london
The closing date for applications is
14th September at 12-noon and interviews
will take place on 23rd and 24th
September 2020.
Finally, we hope you find the information
provided useful and informative and
that it will encourage you to apply. If you
decide to apply, we are looking to read
supporting statements that address the
person specification and demonstrate an
awareness of where we are on our College
journey.
On behalf of the governing board,
thank you again for your interest in
Ernest Bevin College.
Yours faithfully.
Dr Catherine Carroll
Acting Chair of Governors

What do you like about
Ernest Bevin College?
Students say:
“The College tries to give each student as
much opportunity as they can whether that
is in the classroom or outside the College.”

“I like the College’s five values: respect,
opportunity, happiness, resilience,
tolerance.”
“The thing that I like about the College is
that there are so many opportunities and
the teachers are kind and helpful and you
learn good stuff from them.”

We❤
EBC
Staff say:
“The support from colleagues has been a
shining light and the camaraderie makes
the rollercoaster of emotion that is teaching
an easier burden to bear and celebrate. The
staff that join our College do so for the best
of reasons, and they stay because of the
real children they have in front of them and
because they see the men that they can be.”

Parents say:
“I like the closeness between the students
and teachers and that regardless of what
race you are, you are all one.”
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“The staff are amazing; there are some
incredible people who contribute so
much to the school. There is a warmth
and friendship in the Department I work
in where people’s opinions are valued
and considered. There is a real collegiality
amongst us.”

“Staff are united by the common purpose
to improve the lives of the young people
who are part of our College community. We
celebrate success in every form whether it is
a judo medal or top exam grades.”

What are you looking for
in a new Principal?
Students say:
“I would want him/her to be strict but to
have a little bit of fun sometimes.”

“Someone who is fair, they see that each
student has their own unique way of
“Someone who understands the needs of learning and therefore that should be
each and every single student and believes nurtured and learned from, not forced.
Lastly, someone who is motivating and
that a good learning environment for
fun, who would love coming to school and
the students and teachers can help both
who is full of positivity.”
parties succeed.”

Staff say:
“First and foremost, someone who can
command respect from the students
and staff. Excellent interpersonal and
communication skills are absolutely vital.
A fresh, clear and well-communicated
approach, with the ability to make decisions
with real
conviction.”

Parents say:
“Someone who will recognise the talents of
the boys and push them to do even better.
Teach them to live as themselves and be
proud of who they are.”
“Someone who has very high expectations
of student achievement and should have a
good track record of what success looks like
in schools.”
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“I would love a Principal who knocks at the
classroom door and is excited to see and
hear what learning is occurring. A Principal
who sits for a few minutes to enjoy whatever
is going on .”
“I would love a Principal who listens
to the wisdom and experience of the
staff and who responds to ideas that are
suggested in an open way.”

“A strong leader who understands the
ethos of the College and puts the best
interests of the students at the heart of
every decision.”
“Someone who encourages greatness
regardless of background.”

About Ernest Bevin College
Ernest Bevin College is a six form entry boys’ school, maintained by Wandsworth Local Authority.
The current roll is 1170 students, including approximately 283 in the co-educational Sixth Form.
One third of the annual intake is selected by means of a general ability test.
Our vision is to be a highly successful and
inclusive community school, of which
students, staff and parents are proud to be
a part. Our aim is that students will leave the
College as confident, independent, socially
responsible individuals, equipped to make
a positive contribution to society and the
world of work
The College is led by an SLT of six including
the Principal. Our ethos is one of high
expectations of behaviour and learning
in conjunction with a warm, friendly and
positive environment and a culture of
keeping students safe.
This is a vibrant school full of young,
enthusiastic boys who want to succeed. It
is a school where the staff are dedicated
to giving each and every student the
education that opens doors to any path
they wish to tread in the future. It may
be at University, in an apprenticeship, in
the workplace, at a FE College or as an
entrepreneur in order to embark on a
career that excites them. We believe every
student has the right to achieve at the
highest level and be able to secure the very
best qualifications.

We are extremely proud of the
achievements of our students. One of
our strongest measures of success is our
leavers’ destinations. Every year over 100
Sixth Formers go on to university, 20%
to Russell Group institutions and around
two-thirds to study a STEM subject. We’ve
also seen a huge rise in students starting
apprenticeships on leaving in recent years
and the College prides itself on nearly zero
NEETS (Not in Education, Employment
or Training) each year. We do not off-roll
students and our GCSE results compare well
to national figures for boys. Many of our
alumni go on to do great things including
Sadiq Khan, Mayor of London; Ortis Deley,
Presenter of the Gadget Show and Pano
Christou, CEO of Pret a Manger.
We offer an ambitious, broad and
balanced curriculum which allows
students to thrive academically, socially,
emotionally and physically.
The College has a proven record of
sporting success at local, regional and
international level. In March 2020 our
Under-19 Table Tennis team won the
National Championships, three students
won medals at the British Schools Judo
Competition, the Under-15 Volleyball
team won the London Youth Games
and the Under-15 Cricket team won the
London Indoor Cup.
The sports facilities are of the highest
standard and include a sports hall, a 25m
swimming pool, a dojo (for judo) and a
fitness suite. We work with the charity
Greenhouse Sports who provide Table
Tennis coaches and opportunities for
our students to compete at national and
international levels.
We run a Cricket Academy in partnership
with Twenty20 Community Cricket.
This enables students to benefit from
professional cricket coaching and a full
programme of competitive matches
alongside their studies.
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We are one of only a handful of schools that
offer a Royal Marines detachment of the
Combined Cadet Force and this provides
numerous opportunities for our students
to develop leadership and teamwork skills.
Our staff offer a wide variety of clubs both
sporting and general interest. Students
are also encouraged to get involved
with charitable work and individuals are
recognised through the Jack Petchey Award
scheme every term.
Continuing Professional
Development Opportunities
Wandsworth offers Head and Principals who
are new to Headship or new to the borough
a well-established induction programme
designed to welcome and support new
postholders into their role as the leading
professional in their school. The induction
programme introduces new leaders to the
key professionals in the authority who may
provide advice, support and guidance on
various school issues. In addition to this you
will have the support of a link inspector.
You will also be offered a mentor who will
be a serving Headteacher/Principal from the
secondary phase and you will have access
to continuing support from a local Academy
Trust which has been working with the
College since February 2020.
Wandsworth is committed to continuing
professional development for all teachers
and offers a range of CPD opportunities
through training and development online:
www.wandsworthtpd.org.uk. They offer
specific opportunities for school leaders,
including NPQH and various Ofsted
inspection courses. A key part of the
induction process for new Headteachers/
Principals will be to help you identify and
plan your professional development needs.

Job Description
Post: Principal of Ernest Bevin College
Salary: L33-L39A (£97,911 – £111,020)
Reporting to: The governing board of Ernest Bevin College
Responsible for: The educational performance of Ernest Bevin College and for all aspects of the College’s
management including staffing, discipline, curriculum, finances and premises. The postholder must ensure statutory
and regulatory requirements are met.
Employment duties

Resources
• Lead the creation, and implementation,
of strategic resource management plans
that ensure human, financial and physical
resources are deployed in order to
achieve the priorities of the College
• Develop the College’s resources and
facilities to create an environment that
supports effective teaching and learning
and offers opportunities for students
and staff
• Instil a culture of effective budget
management, ensuring the range, quality
and use of all resources is monitored
and evaluated to improve the quality of
education and provide best value
for money.
• Work with partners to provide
opportunities or improve systems,
processes and procedures

This appointment is subject to the current
conditions of employment of headteachers
contained in the College teachers’ pay
and conditions document, the National
Standards for Headteachers, and other
educational and employment legislation.
This job description sets out the main
expectations of the postholder; the
description of tasks is not exhaustive. The
postholder will be expected to do what is
necessary for the effective performance and
development of the College, its students,
staff and community.

Specific responsibilities
Leadership and Management
• Work with the governing board to drive
the strategic vision for the College
• Lead the creation, and implementation, of
clear, evidence-based improvement plans
with well-defined success criteria
• Lead the monitoring of plans and
policies and ensure the framework for
evaluating staff performance is effectively
implemented
• Instil a culture of sustained improvement
and high expectations with an ethos of
support and challenge in an atmosphere
of mutual respect and cooperation
• Challenge underperformance at all
levels and ensure effective action to
tackle underperformance is taken, where
necessary
• Work effectively with governors, the local
authority, improvement partners, parents
and other stakeholders to maximise
positive outcomes for the College
• Ensure the best interests of students
are at the centre of all decision making
and that decisions ensure equality of
opportunity for all groups
• Ensure safeguarding policies and
procedures, that remove opportunities
for abuse, are implemented rigorously
and reviewed regularly and ensure
the College cooperates with relevant
agencies in order to protect students
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Teaching and Learning
• Ensure the quality of teaching and
learning throughout the College is of the
highest standards and that students are
challenged and supported to achieve
their potential
• Ensure the curriculum meets students’
needs, in terms of both academic and
personal development, and provides the
cultural capital required to be effective in
later life
• Ensure that behaviour throughout the
College is of the highest standard, both
in and outside lessons
• Ensure new and emerging
technologies and resources are used to
enhance the learning experiences and
outcomes of students
• Work with other colleges and
partners to build an effective learning
community, promoting evidence-based
improvement strategies and innovation
based on best practice

Accountability
• Lead the creation, and implementation,
of coherent, understandable and accurate
reporting of College performance
• Ensure effective structures are in place
for the smooth running of the College
and that individual responsibilities and
accountabilities are clear
• Ensure effective communication within
the College and between the College,
unions, parents, the community and
other external organisations
• Instil a culture of self-reflection, reflecting
on own contributions to College
achievements and taking account of
feedback from others
• Work effectively with the governing
board, providing reports, advice and
data in order to support it in meeting its
responsibilities
The job description is subject to review and
amendments as agreed between the Principal
and governing board.
July 2020

Person Specification
Qualifications and experience
•
•
•
•
•
•
•

Qualified Teacher Status
Honours Degree
National Professional Qualification for Headship
Successful teaching experience in the secondary sector
Successful headship within a secondary setting demonstrating significant improvements
Evidence of commitment to continuous professional development
Evidence of involvement in school self-evaluation and development planning

Domains of practice

Evidence of proven ability in each of these leadership practices

Set Directions

• Build and translate a shared vision into practice
• Identify specific, shared, short and long-term goals
• Create high performance expectations aimed at overcoming disadvantage and advancing
equality leading to the achievement of best outcomes for all students
• Communicate compellingly the vision and goals; inspire and secure commitment to it from others

Build Relationships and
Develop People

•
•
•
•
•
•
•
•

Stimulate growth in the professional capacities of staff
Provide support and demonstrate consideration for individual staff members
Manage the performance of staff and address any under-performance
Assess, monitor and evaluate the quality of teaching and learning, providing next steps
for improvement
Model the College’s values and practices
Build trusting relationships with and among staff, students and parents
Welcome strong governance and actively support the governing board to understand its role
and deliver its functions effectively
Establish productive relationships with teacher union representatives

Develop the Organisation
to Support Desired
Practices

• Build collaborative culture and distribute leadership enabling staff and departments to take on
responsibility and hold each other to account for their decision making
• Structure the organisation to facilitate collaboration
• Build productive relationships with families and communities
• Connect the College to its wider environment
• Maintain a safe and healthy College environment focused on safeguarding
• Sustain wide, current knowledge and understanding of education and school systems locally,
nationally and globally, and pursue continuous professional development
• Understand school finances and financial management, ensuring resources are allocated in
support of the school’s vision and goals

Improve the Teaching
Provision

• Ensure the provision of a broad and balanced curriculum
• Provide support, high quality training and sustained professional development for all staff
• Secure outstanding teaching through an analytical understanding of how students learn and of
the core features of successful classroom practice and innovative curriculum design
• Monitor, evaluate and review student learning and well-being and College improvement progress
• Analyse and interpret data, identifying strengths and weaknesses and use to set challenging
targets for improvement
• Instil a strong sense of accountability in staff for the impact of their work on students’ outcomes

Personal Qualities

•
•
•
•
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Ability to work under pressure and prioritise effectively
Ability to be reflective, flexible and adaptable
Ability to negotiate, influence and act decisively
Commitment to maintaining confidentiality at all times

Inspiring Principal required
L33-L39A (£97,911 to £111,020) | Start date –January 2021
Ernest Bevin College is a boys 11-18 secondary comprehensive community school of 1170
students, including approximately 283 students in the co-educational sixth form. Our students
are drawn from the local community, as well as across several south London boroughs.
This is a vibrant school full of young,
enthusiastic boys who want to succeed. It
is a school where the staff are dedicated
to giving each and every student the
education that opens doors to any path
they wish to tread in the future whether
that be at university, FE College, through an
apprenticeship or as a young entrepreneur.
We believe every student has the right to
achieve at the highest level and be able to
secure the very best qualifications.
We are currently encountering a period
of significant change and the Governors
are seeking an experienced Principal with
strong leadership and team development
skills, vision, who will embrace the
opportunity to lead from the front, while
empowering staff to deliver positive
outcomes for all students, regardless of
background or ability.

They will understand the importance of
accountability at all levels, be resolute in
their refusal to accept low expectations
and genuinely value and understand the
importance and contribution of our parents
and the wider community to the education
of our students.

The ideal candidate will be a highly
experienced and thoughtful leader who
daily seeks to make a real difference to
the lives of young people, who, in turn,
will go on to make a positive difference to
the communities within which they work
and live.

The successful candidate will have:
• A proven track record of effective
leadership, strategic planning and
achievements in transforming
educational provision as a Principal
• Extensive experience in the UK
secondary sector
• A proven record of success in working
closely with parents/carers, local schools
and other partners for the benefit of
all students

Once term begins, we strongly encourage
visits to the College, where we will arrange
a warm welcome and provide a guided tour
whilst respecting COVID-19 requirements.
Please email Fiona Wilkins (fwilkins@
ernestbevin.london) to book a visit during
the week of the 7th September 2020. For
a confidential conversation about the
position please contact Catherine Carroll,
Acting Chair of Governors at ccarroll@
ernestbevin.london.
The closing date for applications is
14th September at 12-noon and
interviews will take place on the 23rd
and 24th September 2020.

